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1 ^ 4.8 Agreement entered Into this 


day of 


1976, by and between the BOROUGH OF FAIRVIEW, in the County of 
Bergen, New Jersey, a Municipal Corporation of the State ol* New 
Jersey, hereinafter called the "Borough", and COUNCIL NO, 5^ 
N^J«C«S.A, (Pairview Chapter), hereinafter called the "Association 
represents the complete and final understanding on all the bargain 
able Issues between the Borough and the Association. 

ih lb — 


LIBRARY 

Institufe of Management and 
Labor Relations 

EUIGEft§ UhjiyERSlI^ 







ARTICLE 1 ^, : " ' ' ' 

RECOGNITION , • \ ? 

A. The Borough recognizee the Association as the exclu 
sive collective bargaining agent for all white collar employees 
covered by th« Job titles and provisions of Schedule “A" attached 


hereto. 
















■sn 


:.:4 ■ 


4 


ARTICLE H-A 
EMPLOYEE RIOHTS 




A, Nothing contained herein ehail be construed to deny 

or restrict to any en5)loyee such rights as he may have under the 

New Jersey State Statutes or Civil Service Laws or other applicable 

laws and regulations. The rights granted to employees hereunder . 

♦ 

shall be deemed to be in addition to those provided elsewhere. 
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B. Employees shall be entitled to full rights of cltisen- 


r ..u 
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shipj and no religious or political activities of any employee or 
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the laclc thereof shall be grounds for any discipline or discrimination 


m 


with respect to the employment of such employee, providing such 
activities do not violate any local, state or federal law, 

C, Any aggrieved person may be represented at all stages 
of the grievance procedure by himself, or, at his option, by a 




representative selected or approved by the Association. When an 
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employee Is not represented by the Association, the Association shalV.^^^'^ 




have the right to be present and to state its views at all stages 




of tiie grievance 'procedure. 




D, No reprisals of any kind shall be taken by the Borough 




or by any member of the administration against any party in Interest. 




rJ 


any representative, any member of the Association or any other par¬ 
ticipant in the grievance procedure by reason of such participation^ 
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1 . In any case where a permanent employee In the 
classified service as defined In the Civil Service Rules and Regula¬ 
tions la Issued a preliminary notice of disciplinary action involving 
a) suspension for more ^than five (5) days at one time, b) the third 
suspension or third fine In one calendar year or suspensions aggrega¬ 
ting more than fifteen (15) days In one calendar year, c) demotion, 
or d) removal, the Mayor and Council shall conduct a hearing on the 
matter. The procedures set forth In the Civil Service Rules and 
Regulations shall be binding. 

B. Grievances:- 

Any grievance relatliSfe to the position, wages, or work¬ 
ing conditions of an employee covered by this Agreement shall be 
handled In the manner set forth below; 

a) The enployee should discuss the grievance with his 
Immediate supervisor. He may be represented by a member of the 
Association. In the event the Association declines to represent 
the employee, he or she shall have'the right to proceed without such 
representation. If the employee or the Association Is not satisfied 
with the result of the discussion with his supervisor, either may 
I’lle a written notice of grievance with the employee's Department 
Head. If, for any reason, the employee or the Association does not 










wish to discuss the grievance with the employee’s supervisor, the 
procedure may be begun with the written notice? to the Department 


Head. 


b) The Department Head shall review all aspects of 


the grievance that he deems necessary and shall render a written 

detemlnatlon within five (5) days and shall advise the employee 

and the AssoclatlcMi of such decision Immediately thereafter and 
* . « 
forward to each a copy of his determination. 

c) "Hie employee or the Association may appeal the 
decision of the Department Head If either Is unsatisfied with the 
result, by filing a written notice of appeal with the Mayor and 
Council and, at the same time, forwarding copies of all previous 
writings on the matter, Within the next ten (lO) days, the Mayor 
and Council shall conduct a heai^hg and thereafter render a written 
determination within ten ( 10 ) days and shall advise both the employee 
and the Association of such decision immediate.y thereafter and for¬ 
ward to each a copy of their detemlnatlon. 

d) If the grievances are not settled by the steps 
outlined above, the Association or the employee, within ten (lO) 
working days after receipt by the' employee and the Association of 
the Mayor and Councll^s decision, shall have the right to file an 
appeal with the Public Employment Relations Commission (hereinafter 
PERC). PERC shall appoint an arbitrator to hear the grievance. The 





arbitrator's decision shaljL neither.modiry, arid to, nor subtract 
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from the terms of this Agreement and the referenced policies and shall 
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be rendered within thirty (30) days after completion of the hearing 
and shall be final and binding upon both parties, Ihe c ost of the 
arbitrator and his expenses shall be borne equally by both parties, 
unless otherwise provided by law- 


- 
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ARTICLE V 


HOLIDAYS 


A. All full time emplpyees shall be entitled to holiday 

leave of absence with pay In celebration of the following holidays: 

. New Year*s Day 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 

■ Memorial Day * 

Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
General Election Day 

thanksgiving Day and the day following 
Christmas Day 

If any of the above holidays falls on a Saturday or 
Sunday the following shall be adhered to: 

a) If the holiday falls on Saturday, same shall be 
celebrated on the preceding day; namely,Friday; 

b) If the holiday falls on Sunday, same shall be 
celebrated on the following d^y; namely, Monday, 

B. Nothing herein shall prevent the Mayor and Council 
from granting additional holidays, if It sees fit to do so, 

w C, If an employee Is required to work on a holiday, Saturday 
OP Sunday, the said employee shall be compensated at straight time . 
and shall receive an additional holiday In substitution therefore; 


If, on such holiday, Saturday or Sunday, the employee Is required to 
work in excess of eight (8) hours, the said employee shall be compen¬ 
sated for those hours In'excess of eight (8) hours at time and one-half 
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ARTICLE VI 


M 


V' U':W0 


VACATIONS 




A* All full time employees shall be entitled to paid 

*■ ' -1 • " 

vacation in accordance with the following schedule: 

a. 






prom date of hire through December 31 , of the 

year of hire - 1 day for each 30 days of employment; 


b. 


From January Ij of first full calendar year after 
date of hire through December 31 « of third full 
calendar year after date of hire « 12 days; 


c. 


From January 1 , of fourth full year after date of 
hire through December 31 ^ of eighth full calendar 
year after date of hire - 13 days; 




d. 


Prom January 1 , of ninth full year after date of 
hire through December 31 , of eighteenth full calen¬ 
dar year from date of hire - 20 days; 


e. 


From January li ^f nineteenth full year after date 
of hire and tKereafter — 25 days. 


Vfhere in any calendar year when the vacation or any 
part thereof is not granted or taken, such vacation periods or parts 


thereof shall accumulate and shall be granted during the next succeeding 


calendar year only. 
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ARTICLE VII V/";-, ^ 

HDSPimiZATION & INSURANCE BENEFITS / : - 

— } ■■ . . . . . 

'' • T- . 

A, The Borough shall provldCj at no cost to the eraployeeSj 
those hoapltalltaitlon and medical payments benefits provided In the 
New Jersey Health Benefits Plan covering employees and their depen¬ 
dents, In addltlonj the Borough shall provide compensation to each 
employee, not to exceed $15.00/month, as reimbursement for, payments 
by such employees for dental Insurance premiums. It being understood 
that no such payments shall be made except In reimbursement for such 
premiums. 

In the event that the Insurance carrier presently carry 
Ing the hospitalization and medical Insurance for the Borough shall 
refuse to carry or continue said Insurance coverage, the Borough 
shall Immediately apply to a new insurance company for the Identical. 
Insurance as Is now provided and shall provide that there shall be 
no Interruption of Insurance coverage afforded; 

The Borough will provide and pay hospitalization and 
medical Insurance for all full time employees and their dependents, 


upon thelr'retlrem'ent after a nlnlmum of twenty-five (25) years of , 
service, until such employees are accepted Into the Medicare program. 





ARTICLE VIII 


SICK LEAVE 


A, Sick leave la hereby defined to mean absence from 

a ^ 

post or duty of any employee because of Illness, accident^ exposure 
to contagious diaeasej attendance upon a member of the employee's 
inunediate family seriously ill requiring the care and attendance .of ^ 
such employee# or absence caused by death in the immediate family 
of such employee. 

Sick leave with pay shall be granted to all full time 
employees of not less than one working day for each month of service 
during the first calendar year and fifteen working days for each 
calendar year# thereafter. If any such employee requires none or 
only a portion of such allowable sick leave for any calendar year# the 
amount of sick leave not taken shall accumulate to his or her credit 
from year to year and such employee shall be entitled to such accumu¬ 
lated sick leave with pay if and when needed. No employee who may 
be idsabled either through injury or illness as a result of or arising 

k . t 

fjTomwtheir respective employment shall be required to utilize the sick 
leave accumulated during such period of disability. 

Cm Accumulated sick leave shall be determined and calculated 
from the date of employment or from the date the Borough adopted 


Civil Service# whichever date is later. 






‘ D. If an en5)loyee la absent for reasons that entitle ’C 
him to sick leave* his supervisor shall be notified pronptlyas 
of the employee's usual reporting time* except in those work situa¬ 
tions where notice must be made prior to the etiqployee's starting 
time. An employee who shall be absent on sick leave for five (5) ' 

or more consecutive working days* upon request by the Borough shall 
be required to submit acceptable medical evidence substantiating his 
or her right to such leave. In case of leave of absence due to 
exposure to contagious disease a certificate from the Department 
of Health shall be required before return to employment If requested 
by the Borough. The Borough may require an employee who has been 
absent because of personal Illness* as a condition of his return 
to duty to be examined* at the expense of the Borough* by a physician 
designated by the Borough. Such •^^amlnatlon shall establish whether 
the employee Is capable of performing his normal duties and that his 
return will not Jeopardize the health of other employees. 





ARTICLE IX 


BENEFITS ON TERMINATION 


A. Unused Sick Leave 


Each employee who resigns or retires at any time 
after completing ten ( 10 ) years of service with the Borough* shal] 
receive a payment equal to one-half of the employee's accumulated 
sick leave days multiplied by the employee's base rate of dally 
compensation at the time of his or her resignation or retirement, 


provided that; 

a) No such payment shall exceed $ 12 , 000 . 00 ; 

b) No unused sick leave prior to the adoption of 
Civil Service by the Borough shall be counted. 







ARTICLE X 


WORK RELATED INJURIES OH SICKNESS 


A, Th^ Borough shall make payment of hla or her full ^ 
salary to any employee who receives an Injury or illness as a result 
of or arising out of the employee's employment with the Borough, 
which injury or illness prevents the employee from performing his . 
or her duties, provided that the employee assigns and pays over to 
the Borough any payments made to him or her for temporary disability 
under the Workmen's Conmensation laws of the State of New Jersey. 
















ARTICLE XII ■■.. ■ "c:"'■ 

SALARIES & COMPENSATION ' . 

A. Each employee shall receive a salary In accordance 
with Schedule *'B" attached hereto, effective January 1 , 1976, 

B. * Pull time employees shall be paid on a weekly basis 








ARTICLE XIII ,'.‘v: 

LONGEVITy 

A, All full time employees shall receive longevity 
pay of two ( 25 ^) percent of their annual base salax^y for every 
four (4) years of service with a maximum of ten (lOjt) percent 

for twenty (20)yeara or more of service. — ^ 

B, Longevity shall be effective after the completion 

of the third, seventh, eleventh, fifteenth, nineteenth full years of 

employment In accordance with the following schedule: 

0 years through '3 years ~ 0^ 

4 years through 7 years - 2^ 

8 years through 11 years - 4St 

12 years through 15 years - 6/^ 

l6 years through 19 years ~ 6^ 

20 years and over - 10$^ 

C, B^nployees who become eligible for a longevity payment 
during the current calendar year plus one day will receive the 
payment from the first of the year. The longevity payment will be 
calculated once each year as of January 1, for each eligible employee. 

D, The longevity^ payment will be computed on the amount of 
the base salary of the employee at. the time he becomes eligible for 

a longevity payment and each year thereafter on January 1. The 
annual base salary for full time employees with more than one classi¬ 
fication or title shall be, for the purpose of computing longevity, 
the sum total of the salary and wages accrued for each classification 
or title. Overtime will not be considered In computing longevity 


payment. 






Em Longevity payment will be computed from thetlm^, the 


employee first became eti^loyed by the Borough. 
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P. Longevity payments shall be added to an employee's , 
base salary and shall be paid in accordance with the same procedure 


as for salaries. 








ARTICLE XIV 



PAYROLL DEDUCTION 


A. Payirall deductions from employees * salaries ;for 


dues to the Association shall be made by the Borough upon submis 
Sion by the Association to the Borough of notification by the 


employee authorizing the Borough to deduct the dues fz*om his pay 


and to forward sane to the Association 









ARTICLE XV 


WAIKTEMANCE OF BENEFITS . * . 

•' 4 ^ 

A. Except as this Agreement shall otherwise provlde> 
all terms and conditions of employment applicable on the signing * 
date of this “Agreement to employees covered by this Agreement as 
established by the rules, regulations and/or policies of the 
Borough in force on said date, shall continue to be so applicable 
during the term of this Agreement, Unless otherwise provided in 
this Agreement, nothing contained herein shall be interpreted and/or 
applied so as to eliminate, reduce or otherwise detract from any 
employee benefit existing prior to Its effective date* 






A RTICLE XVI - . ■ ; 

SEPARAflILITy . 

A. If any provision of this Agreement or any application 
of this Agreement to any employee or group of employees is held to 
be contrary*to law, then such provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by 

I ^ 

law, but all other provisions or applications shall continue in 
full force and effect. 









' ' AfiTICLE XVI I ,■ 

TERM . ■ 

A. TM* Agreement shall become effective as or Janua ry 1 
1226 and shall remain In full force and effect until midnight on 
-June— 

B, . In the event the parties do not enter into a new 
Agreement on or before midnight June 30, 1977^ then this Agreement 
ohall continue in full force and effect, on a month to month basis, 
until a new Agreement is executed. 

ATTEST: BOROUGH OP PAIRVIEW 

. . _ BYt _ 

Borough Clerk MAYOR 

WIIWESS: ‘ COUNCIL NO. 5, N.J.C.S.A, 

BY: 


PRESIDENT 




